it’s a rainbow,
not a wall:
understanding the

LG BT, Q&
more in the LGBTQ+
umbrella.

Lesbian, Gay, Bisexual, Transgender,
Queer and more. The term LGBTQ+
consists of individuals with varying
sexual orientation as well as gender
identities. However, most organizations
have a monolithic approach when it
comes to their inclusion.

It's time for employers to be aware
and supportive of the differing needs
of different groups.
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